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MINUTES

MEDICAL STAFF CAREER SERVICE BOARD MEETING
‘Wednesday, 4 May 1960

Present: C/MB - Chairmen « +» « «
DC/MS - Voting Member . «
C/0D - Voting Member . .
C/CD - Voting Member . .
Personnel Placement Officer
C/SD - Executive Secretary
Secretary to C/MS - Recording

Dr. Tiet)en
Dr
Dr
Dr
Mr
Mr
Mi

* > L 3 L]
* 5 & & &
2 L ] * - *

25X1A9%9a

® & * & 9 ®

¢ & & s & @

»
L
]
L
.
L]

e ®& & & & » &
.« @ & & & & &

e =« o » & o
®
.

ecretary

1. Minutes of Previous Meeting

The Minutes of the Medical Staff Career Service Board Meeting of
25 February 1960 were approved by the Members as written.

2, Career Staff Applications

a. The Board Members unanimously approved the Executive Secretary's
reconmendation that the Career Staff Application of [ NG 25X1A%a
GS-14, Medical Officer, be forwarded to the CIA Selection Board as &

Type "A" application.

25X1A93 b. The Career Staff Application of GGG i1 not
be processed in view of his stated intention to resign from the Agency.

3. Review of Fitness Reports

a. The Executive Secretary cited the Fitness Reports on the follow-
ing personnel as containing outstanding evaluations:

25X1A9%9a

GS8-15, Clinical Psychologist
-14, Psychiatrist

=11, Medical Service Officer
Medlcal Technicilan

-5, Clerk-Typist

b. Fitness Reports on the following personnel, as well as those
listed sbove, are available for the review of the Board Members:

-13, Medical Officer

GS-12, Medlcal Service Officer
ey GS-10, Medlcal Service Officer
-7, Psychometrist

, GS-5, Secretary-Stenographer
1, G5-5, Clerk-Typist
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Gs-4, Clerk-Typist
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25X1A9%9a

¢s The Fitness Report on Dr. contalns a recommendation frof25X1A%9a
C/PS for his promotion to GS-15. C/MS asked that the Fitness Report

not be used as a means of recommending promotions but that such recom-
mendations he submitted as separate actions.

d. The aispatch from [ forvaraing Mr.- Fitness Report 29X1A9a
25X1A6a veminded the Medical Staff Career Service Bosrd that his promotion is
t0 be considered during the next Competltive Evaluation of GS-10 Medical
25X1A Staff personnel.

es C/PS noted on || Nritness Report that the position of
Psychometrist should be considered for upgrading; however, the Executive
Secretary stated he understands C/PS intends to submit a separate request
for such action.

Ik, Review of Training Evaluation Reports

C/OD reviewved Training Evaiua‘bion Reports on the following personnel:

25X1A%a GS-1ll, Administrative Officer, for his comple-
tion of the Cost Primciples Course; and

25X1A%a GS-k, Clerk, who did not qualify in typing

on the Clerical Skills Qualification Test.

5. Periodic Step Increases

The following persommnel will receive Periodic Step Increases in the
near future:

13, Clinical Psychologist
GS=-11, Administrative Officer
, GS-8, Head Nurse

, GS-T, Staff Nurse

, GS-4, Clerk-Typist

-3, Clerk

-3, Clerk

25X1A9a

6. Review of Field Reassigunment Questionnaire

25X1A9a The request of— GS-11, Medical Service Officer, as
contained within his Field Reassignment Questionnaire, for extemsion of

his current tour of duty from August 1960 to August 1961, has been
approved.
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T. Recommendations for Promotion

25X1A9%a 8. —GS-ll, Medical Service Officer., The Executive

25X1A9a Secretary reviewed a request from Dr. [iifor the promotion of Mr.
25X1A%9a I to GS-12 and & very fine Fitness Report which was attached in
support of the request. At the last Competitive Evaluation of GS-11
25X1A9a personnel, Mr. lllllllvas ranked equally with another person for No. 3
on the list; since that time, the person ranked No. 1 has been promoted
25X1A9a and Mr. H nov tied for second position. In view of this, the
Executive becretary recommended consideration of the promotion be deferred

until another Competitive Evalustion of GS-1l personnel is accomplished.
25X1A9a DC/MS pointed out that the position now held by Mr. [l i greded
GS-11 and recommended the field be made aware of this fact so that con-
slderation might be given to upgrading the position. C/MS concurred in
thils recommendation and requested the Executive Secretery to prepare a
dispatch to this effect which will be forwarded through command channels.

be At this time, the Board was requested by C/MS to comment on the
Competitive Evaluation Panel, its membership and effectiveness. It was
pointed out that there have been very few instances in which the Board
was in disagreement with the Panel's rankings. C/OD and C/CD felt that
it would be well to have as menmbers of the Panel those Staff Members who
have had the majority of the technician-administrative personnel under
thelr supervision at one time or another so that the rankings would be
rerformed on the basis of personal observation rather than limited to a
paper review. In this context, C/OD suggested the Panel be composed of
c/CD, C/SD, and C/OD; however, C/MS pointed out there would be little
need for the Pasnel if it were composed of most of the Members of the
Career Service Board. C/MS added that he would prefer to have C/OD and
C/CD as Members of the Career Service Board and stated the Board is not
required to accept all the rankings submitted by the Panel. Having
accepted C/MS' statements, the Board voted to retain the Panel as it is
presently constituted.

In answer to C/MS' query, the Executive Secretary stated a pro-
cedure for accomplishing the evaluations is established by CIA Notice
and the rankings are to take place during the quarter following the
recelpt of Fitness Reports.

C/MS asked the Executive Secretary to extend to the Panel
Members the Board's appreclation for their evaluations and to inform
them the Members of the Board will be glad to meet with the Panel at
any time, if such is felt necessary.

25X1A9a Ce GS-8, Medical Technician. The Executive
Secretary revievwed a request from the Chief Technician for promotion of
25X1A9a Mr.* to GS-9; this request was endorsed by C/CD. At the last

Competitive Evaluation of GS-8 personnel, Mr. i ves renked No. 7 25X1A9a
of 9 individuals; however, since that time, three persons have -
moted and anether-ie-te be considered shortly. Therefore, Mr. 25X1A9z

He sWev will nar
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is now ranked No. 3. In view of today's discussion, C/CD requested the
A9 promotion be tabled pending an indication of Mr. IS performance
25X1A9a from his new supervisor.

500200050009-2

25X1A d. , G3-6, Medical Techniclan. For the informs-
tion of the Members, the Executive Secretary announced Mr. [l ves 25X1A93
25X1A2d1 iromoted to G3-T prior to his departure for temporary assignment with

8. As signments

8. Medical Service Officer (Chief Technician), GS-10, Clinical
25X1A%9a Division. GS-11, Medlcal Service Officer, has been
25X1A9%a assigned to the position of Chief Technician. Mr. I 224 previously
25X1A6a been approved for assigmment to [} vbich assignment has been can-
celled.

b. Medical Technician, 05-9, [ e poara yem us1y 29X 1AB:

approved C/MS' recommendation for the assignment of m DEX1AD:

25X1A6a G8-6, Medical Technician, to R :
9. Request for Extension

25X1A9a The Executive Secretary recommended spprovel of the request from
GS5-13, Medical Officer, for extension of his tour of
25X1A6a duty at WEEPWN from September 1960 to September 1961, The Board Members
concurred in this recommendstion.

10. Request for Training

The Executive Secretary reminded the Members that the Board had
25X1A9a approved the request of NENNENGWENNEIWEN (S-0, Medical Technicisn
(Sup;ply), for external training in order to obtain his degree in
25X1A9a Pharmacy. When originally approved, the Members felt that in providing
& summer session of schooling for Mr. I, both his interests and
those of the Agency would be served. However, upon investigation, it
has been determined he will require full-time attendance from June 1960
25X1A9a to Fall 1961 in order to obtain his degree. Mr, accordingly,
has been informed by cable thet the external training has been disapproved
25X1A6a and he will be assigned to Headquarters on return from assignment at

MS/mam
Distribution:
Orig - C/MS
1 - Dnc/Ms
1 - c/op
1 - c/cp
1-c/ps
1-c¢c/sp
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